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“Past Updates or Publications for Clients of the ACompanies”

Brief summary for COBRA for the Employgr0/22/88)

Structure and Rationale for Section 8Bdknd Section 8912/88)

Rose E. and Raymond A. Reade@slick and Easy Reading Improvement B§ék1) Read faster and better to really
be in the technical age. 30 pages.

52 COBRA Questions and Answgy92)

Family Medical Leave Act (FMLA) — as it relatestorker's Compensation and COBR2/1/96)

Due Diligence Risk Evaluation fdWergers and Acquisition$4/97)

HIPPA- Your Health Insurance Reform Survival K&/97) Federal effective 7/1/99 and WI #289 BEffex5/1/97.

Your Facts 200@ompendium of Many Facts and All Other Tables ofRossible Interest. (11/99) 140 pages of

everything you need to know.

Comparison of Defined Contribution Accourt§SA, HRA and HSA2/18/04)

Helping you with HIPAA(PBIO. (3/29/04) The Law, Your Manual and all necessaryns.
36 pages

Primer on Group Health Contracts — Different Typédnsuring(12/14/05)

Comparative Cost of a Similar Market Basket of Bragd the PBM’s that Distribute Then (1/23/06)

Health Care Reform in the.8.and Wisconsin: A Comparison of all Plans and Pra@®sCare Cooperative’s proposal

included. (2/07) 34 pages

Pre-tax Plans that can Simplify Your Health Inswrafi7/6/09)

Plans at a GlanceHRAs, HSAs and FSA&/06) Updated 7/6/09 for 2010 Plan Year

How to Use your Health Insurance and Medical Sawié/isel(10/10/07) The problem of over treatment and
employee instructions.

Helping Employers and Employees Understand theda®of Applying for Medicare, Advantage Plans, Ickadh
Supplement Plans and Part D Pla@$22/08) Summary of Trigger Events and Datesrablment in Medicare. 2
Edition (10/27/09)

Brief Summary of What is Possible and Legal in @@sg Employer Wellness Prograr@24/08)

Summary of the Wisconsin Long Term Care Insuramea@rship Plan Act Effective 1/1/2008/12/09) (rev. 9/22/10)

20. A Review of Health Care Reform Patient Protectind Affordable Care Act and “Grandfathering” 3/23/P0
(September 20, 2010)
Armitage, Inc Corporate Compensation Pl
d/b/a David Trapp Agency Second Opinion Insurance Services, Inc. of Wisconsin, Inc.
125 N. 7" Street, Suite B 125 N. 7" Street, Suite B 125 N. 7" Street, Suite B
La Crosse, W1 54601 La Crosse, W1 54601 La Crosse, W1 54601
1-800-952-0263 608-782-5040 1-800-490-5411

“Group Benefit Specialists” “Fee for Service Insurance Consulting” “Designed Executive Benefit Plans”
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HEALTH CARE REFORM
THE “CLASS ACT”
AND
LONG TERM CARE INSURANCE
OPTIONS FOR EMPLOYERS
Long Term Care Insurance Offerings in the Fall of 212 for 10/1/2012 Effective Date

Per “Health Care Reform” the Patient Protection Affdrdable Care Act of 3/23/2010, employers
can elect to allow a negative enrollment for thekeederal Long Term Care Plan called CLASS
(Community Living Assistance Services and Suppat) Aelect not to offer any plan efect to

offer a commercial Voluntary Group Long Term Cal&p Employers electing to offer CLASS
will then payroll deduct employee premiums and séresn to the Department of Health and
Human Services. No premiums are paid by employers.

The CLASS plan will have a five year coverage wajtperiod coverage before an insured can
collect benefits The benefit will be a minimum of $50/day at atimated premium of $180-
$240/month. A benefit paid can reside in individliée independence accounts” at interest if not
designated for Skilled Care or Home Care and caumsbkd to purchase non-medical services that
maintain independence at home. The plan itselfbeilvery basic (2 of 6 ADLS triggers, etc).
Private insured plans can fit on top of the CLAS&hgadditiona), or if employers want better
coverage without a five year wait, then their emples will opt out of the CLASS plan and take an
employer (alternatijecommercial plan. Private long term care insuegplans offer more options
and will be chosen by employers wanting flexiblamptiesigns without the five year benefit waits.

Existing Long Term Care plans remain enforce wittitfer enrollment as a CLASS supplement
(additiona) on top of a CLASS plan or alongside a totally r(@lternative)plan.

By October 1, 2012, all employers must decide tolalv the Federal CLASS plan for
employees, omot offer any plan or decide to offer any alternaive plan or

additional plan. Employers can opt out and offer nothing, heever we feel the
Fiduciary Liability Exposure, especially for large employers, is great with the
“Medicaid/Medicare” nursing home safety net disapparing. Each employee can
choose to opt out and not enroll in CLASS or any ¢ier LTC plan offered on a
voluntary basis. We believe employers acting in thbest interest of their employees
should allow access to the new voluntary Federal Ld solution or some_additional
or alternative LTC plan.

We will solicit alternatives for existing clientag requested) as soon as regulations come down.
Please call Dave or Jon with questions.

See Wisconsin Long Term Care Act 1/1/2009 attachdte long term care safety net is
disappearing.

September 21, 2010



